
 

AIR NATIONAL GUARD MILITARY (AGR) VACANCY ANNOUNCEMENT 

HUMAN RESOURCES OFFICE 

KANSAS NATIONAL GUARD 

5920 SE COYOTE DR.  

TOPEKA,  KS  66619 

DATE 

 

08 APR 2021 

 

ANNOUNCEMENT   NO.  

 

53-2021 

 

OPEN TO CURRENT MEMBERS OF THE KANSAS 

AIR NATIONAL GUARD 

APPLICATIONS WILL BE ACCEPTED UNTIL  

26 APR 2021; 1500 HRS  

MILITARY POSITION TITLE & NUMBER 

CYBERSPACE SUPPORT 

#0172482 

MIL AFSC & GRADE 

3D190/SMSGT 

 

APPOINTMENT FACTORS   

SEE BELOW  

 

LOCATION OF POSITION 

134 ACS 

MCCONNELL AFB, KS 67221 

MININUM RANK 

MSGT 
 

MAXIMUM RANK 

SMSGT 

 

SELECTING SUPERVISOR 

SMSgt Joshua Newlin, Maintenance Superintendent, 316-759-8217,  joshua.newlin.1@us.af.mil  

 

AFSC SPECIALTY SUMMARY PER AFECD 
 
Manages cyberspace system analysis and design, programming, systems operation and maintenance, resource 

management and security management. Directs activities for installing, maintaining, repairing, overhauling, 

deploying, and modifying cyberspace systems and equipment platforms. In addition, manages and directs network 

operations in garrison and at deployed locations by performing duties to develop, sustain, and enhance network 

and electromagnetic capabilities to defend national interests from attack. Ensures personnel are trained, equipped, 

and available to perform the assigned mission. Conducts career field development and mentoring for subordinate 

cyberspace support personnel. Introduces Airmen to career field path and steers growth to feed into the cyberspace 

deliberate development program. Related DoD Occupational Subgroup: 240300, and 270500.  

  

AFSC DUTIES & RESPONSIBILITIES PER AFECD 
 
Plans and organizes cyberspace support activities. Plans and supervises system installation and evaluates facilities 

layout and performance standards. Designs and develops organizational structures and determines equipment, 

training, and supplies required for systems implementation and support. Interacts with customers to promote 

customer satisfaction. Establishes tactics, techniques, and procedures. Evaluates operational readiness of 

communications equipment, network devices, sensors, intrusion detection, and related support equipment.  

 

Directs activities responsible for system analysis and design, programming, operations and maintenance, security, 

systems management, technical support, plans, implementation, and resource management. Implements and 

interprets policies, directives, and procedures.  

 

Establishes training requirements. Establishes training programs to meet local knowledge and certification 

requirements and to enhance professional awareness of technology.  

 

Directs maintenance activities. Directs personnel employed in siting, deploying, inspecting, adjusting, removing, 

replacing, repairing, operating, and defending communications systems and related equipment. Prepares and 

analyzes reports encompassing siting, deploying, maintaining, installing, repairing, and removing communications 

systems and related equipment. Coordinates activities and resolves common problems. Directs overhaul and repair 

of communications systems and related equipment. Establishes local maintenance procedures and policies. Ensures 

work standards are maintained. Determines extent and economy of repair, including disposition of malfunctioning 

equipment.  

 

Inspects and evaluates maintenance activities for compliance with directives. Evaluates, rates, and prepares reports. 

Recommends and implements corrective action for improved methods and procedures. Evaluates effectiveness of 

equipment usage, systems performance, customer service, supplies, system scheduling, processing, and 

maintenance.  

 

mailto:joshua.newlin.1@us.af.mil


Plans, programs, and develops budget inputs to ensure resource availability for operational and training 

requirements.  

 

Manages plans, implementation and development functions. Helps functional users define requirements. 

Recommends automated methods to enhance resource use. Supervises functional user requirements translation into 

automated systems capabilities. Organizes teams that use methodologies to meet mission requirements. Supervises 

test and evaluation efforts to determine performance. Organizes and participates in mission implementation and 

conversion. Ensures continued interface between functional users, and programming and operations personnel for 

implemented systems. Ensures compliance with standards for systems documentation.  

 

Conducts defensive cyber operations (DCO) and associated support activities to defend DoD and other friendly 

cyberspace. DCO includes passive and active cyberspace defense operations to preserve the ability to utilize 

friendly cyberspace capabilities and protect data, networks, net-centric capabilities and other designated systems 

as well as passive defense measures intended to maintain and operate the DODIN and other networks such as 

configuration control, patching and firewall operations. Support activities includes but not limited to maintenance of 

cyber weapons systems, functional mission analysis, mission mapping, tool development, stan-eval, mission planning 

and data analysis. [DCWF Code - 511, 521, 531, 541]  

 

AGR QUALIFICATIONS 
 

1. Must possess a 3D172, 3D072 or 3D173 AFSC at the time of application.  

2. S+ and Expeditionary Communications experience preferred.  

3. Hiring of an E-8 is dependent on controlled grade availability. 

4. Promotion to E-8 will be based on state promotion list and controlled grade availability.  

5. Members who are not suitable for Career AGR may be considered for an Occasional Tour 

6. Applicant must meet the physical requirements of AFI 36-2905, prior to being placed on AGR tour.   

7. Non AGR Person receiving a Federal military retirement or retainer pay are not eligible. 

8. Applicant should be able to complete 20 years of active duty service prior to mandatory separation. 

9. Military grade will not exceed the maximum authorized grade on the unit manning document. 

10. Initial tours will be 3 years. Follow-on tour lengths may be from 1 to 6 years. 

11. Applicant must meet all requirements of ANGI 36-101. 

 

APPLICATION PROCEDURES 
   
Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below 

listed documents to the 184 Force Support Squadron, ATTN: Full Time Manning, 52955 Jayhawk Drive Bldg. 65 Ste 106, 

McConnell AFB KS 67221-9000 or e-mail your applications to jason.mcandrews@us.af.mil 

Applications will include: 

 

1.  Signed NGB Form 34-1 dated 20131111, Application for Active Guard Reserve (AGR) Position   

2.  Current Fitness Report from Air Force Fitness Management System (AFFMS II) – 2pf PDF 

3.  Record Review RIP (from vMPF) 

  
NOTE:  
1.  Failure to provide all the required documents will result in application being returned without further action.  

2.  Applicants must sign NGB Form 34-1; failure to sign the form will result in application being returned without further 

action. NOTE: Please ensure 34-1 reflects Tour Announcement number, current telephone number and all AFSCs for 

which you are qualified. 

3.  If selected for the job, member must have a current passing fitness and AGR physical prior to being placed on 

AGR tour. 

 

FOR FURTHER INFORMATION:  
For questions regarding the specific vacancy and position, contact the selecting supervisor.  For questions regarding 

the application process, please contact SMSgt Jason McAndrews, 184 FSS/FTM, DSN: 743-7422, COMM: 316-759-7422. 

 

EQUAL EMPLOYMENT OPPORTUNITY:   
All qualified applicants will receive consideration for this position without discrimination for any non-merit reason such 

as race, sex, religion, national origin, lawful, political or other affiliations, marital status, age or membership/non-

membership in an employee organization. 
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